


2. Eligibility and exclusions

Eligibility criteria
(1U+:...60\U1j\eU i}0 Utieasletee year of employment withthe 2 }6 X\ e...Ue:Ua 06
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https://student.sussex.ac.uk/money/fees/tuition
https://www.sussex.ac.uk/webteam/gateway/file.php?name=flex-work-pol.pdf&site=302

4. Performance and employee health and wellbeing
“216Xel' 2 UlUeé:jX\6U: UU:\e XifjiedU\eji..U \UIU\ 2 *xei2eUj210X
commitment. <e | and Line Managers need to be aware thai:

x The 61U +: ...gedfokmance dipsduring their attendance on a course, that they
would need to be managed through the capability procedure in the usual and fair
way. As partofthise 6U~2 }6X\ e...U1 eUl X66Ues e Ue 6UG1U+:...00
performance is beingimpacted that, participation on the course may bepausedto
02ie+6UUOX :X1i2806U0,héetteie :2\Ue:Ueebd

x The 61U +: ...lgedlth and wellbeing sufferduring

OD/FeeWaiver_Reduction_reated November 2024



x | Urddmanager 1:6\U2:eUiUUX:}oUI2U I LRBHT&ie: U208 (d).}aX...Ue+0
0,U+i2le :2U127U\jaeel eUe \Ue:Ue 6UiX i2 \le :2i+U"6}6+:U10
X Supporting their direct reports throughout their course of study and regularly
T\ej\\ 2 Ue 6Uai+i2e¢06 U xmidy add@dlbeiXd.
Heads of School or Directors are responsible for:
x 10} 6+ 2 Ui2fUije :X \ 2 Ue 60U 606U« }0XU:Xfor azadanioijee : 201
and Professional S6 X} estaff.
x | UIUF6ITU: Ucé :+U:XU" Xb6eée:XUT:6\U2:eUjUUX:}b6UI2UIUU+
}J6X..Ueé+6iXUeéi\6Ui\Ue:Ue ...Ui27U\jeel eUe \Ue:Ue 6UiIX i2\
Executive Deans are responsible for:
X 16} 6« 2 Ui2iUlje :X \ 2 Ue 06 Ureddction applixdiionxfor acadgmic
and Professional S6 X} estaff.
x | QU(,06¢eje }oUBAUZ:eUIUUX:}oUI2UIUU+ eéle :2aUe 6..U2060617U
6,U+i2ie :2U127U\jeel eUe \Ue:Ue 6UIX i2 \ie :2i+U"6}6+:U16
Chief Operating Officer is responsible for:
x “ 06U 2i+UX06} 6+UIi27UIje :X \le :2U Ue 6U 606U-i }06XU:XU 060!
ProfessionalS6 X} é6\U\el
Executive Director of HR (or delegated designate) is responsible for:
X UUX:}i+U: U j++U 606Ul }oX\
Finance is responsible for:
X Maintaining I2U:}0 X} O6analy@isu U:}6XIi++Ueé:\eU: Uiee } e 6\UieX:\\U
“2 }oX\ e..
X PX:@6\\ 2 UiUej e :2U 66U« }6XRU
Admissions are responsible for:
x Considering submitted applications.
X PX:} 72 U 6671aie'U:2UIUU+ eéle :2\Ui27Ue:11j2 ele 2 Ui2U 11

Organisational Development are responsible for:
X ,X:} T6UIUX6} 6+U: UIUU+ éle :2\U :XUe 0U(,0&je }0U" XOeée:X
6\ 2iedyUe:Ue 6e'Ue:2\ \ed2e..U: UIUUX:}i+gadity \ :2\Ui27U¢
" 18X\ e..Ul27Umgaieatipns.2

x foel 2Ui2U:}0M2 @& W-Wadé.applications to studyand reasons for any
applications which are turned down.

X ,X:} T6UIU\j11lXreductidd odfee «i }OKUU+ ele :2\aUiUUX:}i+\Ui27U
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https://www.sussex.ac.uk/webteam/gateway/file.php?name=flex-work-pol.pdf&site=302



https://www.sussex.ac.uk/study/fees-funding/tuition-fees
https://isc.sussex.ac.uk/how-to-apply/fees
https://universityofsussex.eu.qualtrics.com/jfe/form/SV_5ikEYefZs5UppPw
https://www.sussex.ac.uk/webteam/gateway/file.php?name=flex-work-pol.pdf&site=302

¢ 0}6162eU-U"6}06+:U106Denshddgdidhike
Tuition Fee Liability Policy
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https://www.sussex.ac.uk/organisational-development/planning/adr

13. Timeline for Fee Reduction or Fee Waiver application

Employeediscusses

Employee + 271\U:je U Employeecompletes 215
PSRN e . . S course application and
lee:jeU,@"“1, @ FU online application N P -

. . 26, &8+0U«: X' 2 U
course, requirements form and sends to line

and commitments Manager

If you have any queries, please contact OD@sussex.ac.uk
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